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General Description of the Dissertation Work

Actuality of the topic: The world is more rapidly changing than it was in the near past
time. All the field of life has been permanently developed, as well as the humans and their
needs, knowledge, skills, approaches, values. The unity of those changes alter the human
career development and demands. The feature of work and demand has been changed
towards the employees, as the specific job and profession get less demanding due to time
changes, or useless at all for the market. The most prestigious professions of past time have
been replaced by other ones today, or the market has stated rather different demands and
standards. Therefore, the conception of career is being changed, and due to those changes, it
is being expended. The human that needs to be demanding is forced to be flexible and
innovative, who permanently searches for the new challenges in the working and teaching
area. None of the governments and organizations can provide people with safe career, but
they can give the possibility of education; thus, the special demands have been arisen
towards the education system, according to them, people at any age should have the
possibility to receive the necessary qualifications and trainings easily at any time, in other
words, to develop and manage own career.

It is natural that this process is very interesting to be observed, moreover the detailed
research of those issues has not been conducted in Georgia yet, there are only fragmentary
data, which were studied in order to describe the general image of the issue.

Thus, the mentioned task is the area of our research, and the focus is on one of its
central issues. In the works of European researchers and education experts, the research
results are more actively reflected, which are about the study, development and management
of the university students’ awareness. All these issues are oriented on one goal, such as
students should plan and implement their educational activities in a relevant way, which will

contribute to their self-realization in the society and professional environment.
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If we consider the fact that one of the main indicators of university’s success is the
employment indicator of graduates; all these processes should be reviewed as the main
activity of university life. The following slogan is quiet often given in the articles and
manuals: “Change your approaches, change your life!”, which is about students’ thinking
correction that help them to reasonably plan and create own “career ladder”.

As a result of interviews with the students of Iakob Gogebashvili Telavi State
university, there was revealed that the successful career may be the high-paid job, different
kind employment skills, self-realization in the society, the balance between private life and
work, etc., which implementation, in their opinion, is possible through the professional
development; however, they found difficult to answer the following question: “how they
imagine the professional development dynamics”, and use the traditional approaches. In
particular, while taking about their development possibilities, they mentioned trainings,
conferences and other activities.

In fact, those activities are only one component of development process. Even the
well-prepared training is not important if it does comply with the student’s global view and
plan. In general, the professional development, as many researched have defined, is the
complex process that is composed with three tightly inter-related stages. They are:

» Defining necessities;

» Preparing the specific programs/activities for professional development;

» Evaluating-developing the received results permanently.

The dissertation research plan was formed due to the above-mentioned.

First, we have defined the research hypothesis and the main research question:
“whether do the students have any opinions about the necessities of their future career
planning and development?”

Due to it, the following hypothesis was formed:
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If we consider students’ career planning and development problems and the general-
transparent competencies that are necessary for their employment, then a student will think
about the career planning and development from the very first days of their study.

Therefore, the goal of the research is to define the main terms and approaches to
career, to research the students’ career necessities of Telavi State University and to work out
their career development conception.

The research object is the research of the students’ career necessities.

The research subject is the effective strategies for students’ career necessities in the
curriculum.

The main objectives of the research were defined due to the main goal that helped us
to reach the goal, they are:

> Revealing the general tendencies of the career definition, its development and
management;

» Finding out the psychological factors of main phenomenon of self-development, such
as career planning and development;

» Studying the state approaches contributing to the students’ career planning and
development of Georgian universities;

> Revealing the students’ prof-orientation and career necessities at Telavi State
University;
Forming the students’ career planning and development conception;
Conducting the practical research work, which presumably prove the hypothesis of the
main research question.

The research methodology and methods: for identification and systematic character of
the studied problem, we have defined the diverse methodology of the research; in particular,
for the deep studying the problem, we have used the qualitative and quantitative researches.
In addition, we have used the following research tools:

» Analyzing the literature of this directions;
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» Studying the prior experience;

» Questionnaire survey of students, lecturers and employers with the open and closed
question, interviews with students and employers, administration and lecturers;

» Analyzing the research quantitative and qualitative data.

The research tools are:

1. Research of the necessities for students” career development on the example of Iakob

Gogebashvili Telavi State University.

2. Research of the potential employers through the graduates’ career opportunities of I.

Gogebashvili Telavi State University.

3. Tendencies of the students’ prof-orientation formation on the example of Telavi State

University.

4. Research of lecturers’ opinions about the students’ career planning and development
at Jakob Gogebashvili Telavi State University.

The scientific novelty and theoretical innovation: In Georgia, the students’ career
development and planning issues are new and their systematic research has not done yet. The
problem itself was recognized as one of the priorities by the Georgian government. Thus, the study
of the mentioned issues, collecting the materials for its implementation, observation, analysis and
creating the appropriate theory will be novelty in education management. That is why, in our
opinion, the presented work is the new material in this field.

The practical value of the research: The research done within the dissertation work is
the empirical (applied) one, thus, the results of the dissertation, conclusions and
recommendations will be useful for the university administration, lecturers, potential

employers, researchers and education workers.

Summary of the Dissertation
The dissertation work includes the introduction, three chapters, nine paragraphs,

conclusions and recommendations; the bibliography. The dissertation is printed 139 pages.
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Around the dissertation work five scientific articles and one thesis for conference are edited
(see the list).

Chapter I — Psychological Factors of Human’s Self-Development and Self-Realization
incudes two paragraphs. In the first paragraph: Conception of Human’s Self-Development
based on the Maslow’s Hierarchy of Needs, there are detailed given the thoughts of following
psychologists: Rogers, Maslow, Bandura, Uznadze; according to them, human demand for
self-realization includes the knowledge acquiring, studying and understating the world,
growth and development. In the paragraph, there is concluded that the striving for the self-
realization is the great motivation for people. The second paragraph — Cognitive and
Humanistic Factors of Human’s Internal Motivation — is dedicated to the research of defining
factors of internal motivation. As a rule, an adult is ready to learn and work hard for a long
time in order to implement the long-term objectives if they are conditioned with internal
motives. As it is known, psychologists define two kinds of human’s behaviour defining
motivation, such as cognitive and humanistic. Due to own age, a student is at the highest
stage of cognitive development, who consider self-development and self-realization as
important with the “provoke” of relevant psychological processes is he/she plan the
“provoking” activities in a correct way and a university implements in practice.

Chapter II — Scientific Research of the Career Planning and Management includes
three paragraphs. In the first paragraph - General Definition of Career Planning Concept and
its Interpretation, there is given the idea that today the effective strategy implementation of
employees’ career development and advancement is the main power for the well-known
organizations and corporations. There is detailed described the concept of career, its
definition and interpretations.

In the second paragraph: The Study of the States Approaches Contributing to the
Students’ Career Planning and Development at the Georgian Universities, there is reviewed
the current state approaches to the students’ career development and advancement in

Georgia; the career services created within the international project at universities, and the
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government’s ordinance: “About the Approval of the Employment Contributing Service
Development Program”, where the supporting issues for career development are defined.

In the third paragraph: Students’ Prof-Orientation, as the Career Initials Formation
Tendencies on the Example of Telavi State University is dedicated to the tendencies of
students’ prof-orientation formation and the research of the career needs, its impact on the
employment quality that plays the key role in the human’s self-realization.

In the paragraph, there are analyzed the students’ survey results, which are about the
prof orientation and own career planning and development. As the survey showed, 41% of
respondents consider that a person should have defined the prof-orientation views before
coming to university, and 59% of students indirectly, but still think that the responsibility of
universities is the determinant for development and career growth, and in general, a
curriculum should also have to provide those opportunities.

According to the same survey, a student generally thinks about the own selection
development, career needs, and in the point of view, the curriculum should also create the
relevant opportunities for it.

For studying this issue better, the analysis students’ career education and needs from
different perspectives was interesting. Thus, for the valuable research of this issue, with the
students, lecturers and potential employers were also engaged in our working area.

In the third chapter — The Research of the Students’ Needs includes four paragraphs,
such as 3.1. The Research of the Students’ Career needs on the Example of Iakob
Gogebashvili Telavi State University; 3.2. The Research of the Potential Employers’ Thoughts
on the Basis of Graduates’ Career Possibilities and Needs of Iakob Gogebashvili Telavi State
University; 3.3. The Research of Lecturers’ Views about the Students’ Career Approaches and
Needs on the Example of lakob Gogebashvili Telavi State University 3.4. The Conception of

Students’ Career Development Management.
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During the research, we have found interesting not only the tendencies of students’
growth due to the programs (from 24 to 200), but the research of their career histories,
which was analyzed and formulated in the following way:

The current students of total enrolled students in 2013 are 46 %, the number of
students enrolled in 2014 is a little decreased and it is 325, in 2015 — 55%. There is also
presented the qualitative research data, which was conducted with the candidates of
professional program by the National Assessment and Examination Center (we were engaged
in surveying). The questionnaire survey found out that 80% of them choose the professional
program for the employment purposes.

Within the survey with the potential employers done by us, where the target
selection method was used, the heads of 50 organizations were survey, among them were
school directors of Telavi and Thbilisi public schools. According to the research statistical
data, the total number of employees of the organization is 1636 people, among them 829
graduated from Iakob Gogebashvili Telavi State University.

The replies of the employers show that the university curriculums provide students
with the knowledge and general skills, which contribute to their employment and career
advancement. Moreover, it was revealed that the heads of the organization know the
university curriculums that indicate to their engagement. However, their positive responses
about the readiness to the career development is formal. This is approved with the surveys
and interviews with students about their career planning, where we found that they need
the relevant advices and additional skills whether they should plan the career life from the
very beginning at university.

Our following research, which is about the students’ career ideas and necessities from
the university lecturers’ perspectives, covered 50 lecturers. The research was targeted and
non-verbal.

The research was conducted in August-September, 2017. The special questionnaires,

prepared by us, were sent to the lecturers via the electronic computer system, so-called

25



Survey Monkey, which made results calculation and analysis easier. In the open space, the

lecturers mentioned the changes of curriculum, which will be oriented on the increase of

practical part and internship, more researches, problem-based teaching implementation,

teaching and evaluating strategy development, such as team-working, project teaching, more

interactive for students, lecturers and potential employers, etc. In our point of view, the

responses of lecturers create the basis for reviewing the curriculums to the head and

implementing teams.

1)

2)

3)

4)

Main Conclusions and Recommendations of the Dissertation

The level of human development becomes deeper and difficult simultaneously to
cognitive development advancement, which are followed by the increase of self-
evaluation and self-realization process. For some time, in parallel of the real self-
evaluation formation, the self-development advances to the higher level, and as a rule,
strives to the active self-realization in public.

The various factors define the human attitudes to strive to the permanent self-
development. Among them, the most important is motivation. So, we can say that the
basis of motives are needs.

For humans, striving to the self-development and self-realization is natural and
inherited features, and as a rule, reaches the highest level during the adolescent age. Its
full expression is contributed by the several simultaneous psychological process (need,
attitude, interest, relevant motivation).

If the problems of students’ career planning and development, their necessary
competencies get included in the curriculum, then a student will think about own
career planning and development from the beginning of study at university, which will

help for the next advancement at career ladder.
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5)

6)

7)

8)

9)

10)

Career planning is the main process of career management. Defining the career
development is possible due to the competences, which are necessary for work at the
responsibility and achievement progress level.

The students’ career development conception is effective, when it is permanent.
Spontaneous, non-systematic activities are the waste of human resources and put under
risk, or the future development continues incorrect way. It may be permanently
enriched and specifies due to the students’ needs.

As a result of research analysis, we have found out the dynamics of increase of
interested people towards the life-long education, which needs to be considered during
the education policy definition. It will be reflected during the students’ career
development needs planning. Career growth planning starts from childhood and is
developed at universities. Students permanently think how to create the career ladder
and become self-realized in the society. For this purpose, they often use life-long
education.

Students should start thinking about the career creation from the first days of
university, and besides the own choice freedom, it should be regulated within the
systematic and complex frames. Moreover, we deal with the adults, which is
distinguished from schools, for whom the self-development should be totally
conditioned with the internal motivation.

If the problems of students’ career planning and development, their necessary
competencies get included in the curriculum, then a student will start thinking own
career planning and development without consultant center, which will help for the
next advancement at career ladder.

The surveyed lecturers mentioned the parts of curriculum that contribute to the
students’ career development, which changes will be oriented on: the increase of

practical part and internship, more researches, problem-based teaching
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implementation, teaching and evaluating strategy development, such as team-working,

project teaching, more interactive for students, lecturers and potential employers, etc.

11) The recommendations of curriculum changes may be based on three directions:

The curriculum is developed and improved, which is valuable for everybody, provides
high quality of teaching and increase the university image;

High level program graduates are more attractive for potential employers;

The self-regulation skills increase, which helps for the career ladder effective

planning and implementation;

12) Recommendations for curriculum development are the following:

More frequent use of effective, interactive-based teaching strategies at lectures;
Students encouragement to set the teaching goals and permanent monitor
learning/teaching process;

Give students the possibility to learn and reach the success without the lecturers’
directives and help;

During seminars, give students group work to do;

Give students the homework (for example, research and creative projects), which give
them possibility to define the goals and plan time in a correct way;

Give students the homework, which will teach students how to make an effective
decision and solve the problem in a little time;

Establish the problem-based teaching for students;

Include more practical part and internship elements in the curriculum;

For real self-recognition, often use the assessment contributing to the students’
development, inter and self-evaluation. Then, ask to compare their evaluation to the

lecturer’s evaluation;

13) As our theoretical and practical findings showed it is possible to provide students

career development, knowledge, skills and competencies within the university

curriculums, which are presented in the mentioned conception.
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14) The effectiveness will be increased if the curriculum and career services work in

simultaneous and permanent correlation regime.

The Main Findings were Published in the Following Scientific Works

1. October 17-19, 2014, Shota Rustaveli Batumi University, Scientific Conference III —
“Students’ Career Planning and Development Problems and its Influence on
Employment”.

2. October 9-11, 2015, I. Gogebashvili Telavi State University, Scientific Conference III
“Intercultural Dialogues” — “Research of Students’ Career Development Needs on the
Example of Iakob Gogebashvili Telavi State University”.

3. December 3, 2015, Scientific Conference II, Ukraine, — “Students’ Career
Development Management Conception”.

4. July 1-2, 2016, I. Gogebashvili Telavi State University, Scientific Conference I
“Education, Research, Practice” — “Tendencies of Students’ Prof-Orientation
Formation on the Example of Iakob Gogebashvili Telavi State University”.

5. October 27-28, 2017, I. Gogebashvili Telavi State University, Scientific Conference IV
“Intercultural Dialogues” — “Research of Potential Employers on the Example of
Graduates of lakob Gogebashvili Telavi State University”.

6. October, 2017, Scientific Conference, Kiev, Ukraine, — “Research of Iakob
Gogebashvili Telavi State University Lecturers’ Opinion about the Students’ Career

Planning and Development”.
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